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SPEECH & LANGUAGE THERAPIST JOB DESCRIPTION
	Job Title
	Speech and Language Therapist

	Responsible To
	Head of Curriculum Development

	Work Pattern 
	[bookmark: _heading=h.gjdgxs]3 days per week plus weekly Thursday training 4:30 - 6:00

	Location 
	[bookmark: _heading=h.gjdgxs]East School (E1) and South School (SE1) 

	Salary
	[bookmark: _heading=h.gjdgxs]£36,135 FTE (£21,681 pro-rata)



	Summary of the role: 
The Speech & Language Therapist at TCW plays a key role in supporting students with Speech, Language and Communication Needs (SLCN) to access learning and develop essential life skills.
This is not a clinic-based role. You will be embedded within the school environment, working closely with teachers delivering 1:1 and small group provision across a range of settings (homes, centres, libraries).
You will assess and support communication needs, work alongside teachers to deliver targeted interventions and embed communication strategies into everyday teaching and work relationally with students who may have experienced disrupted education.
The role requires flexibility, creativity and the ability to adapt quickly to student needs.




Responsibilities:		1. Assessment & Reporting	Conduct formal and informal assessments of SLCN	Develop confidence using a range of assessment tools	Produce clear, accurate reports with practical recommendations	Contribute to EHCP assessments and reviews		2. Direct Intervention	Deliver 1:1 and small group therapy aligned to EHCP targets	Design personalised communication programmes	Adapt interventions in response to student engagement and regulation		3. Collaborative Working	Work alongside teachers to embed communication strategies into lessons	Provide practical, in-the-moment advice to staff	Support development of communication-friendly learning environments	Contribute to multi-disciplinary working where required, liaising with professionals such as Educational Psychologists, Occupational Therapists and CAMHS to support holistic student outcomes		4. EHCP Contribution	Write professional reports for Annual Reviews and attend where necessary	Set measurable, meaningful SMART targets	Contribute to assessment and planning processes		5. Relational Practice	Build trust with students who may be disengaged or anxious	Support access to pupil voice and communication opportunities	Use a trauma-informed, student-centred approach		6. Caseload Management	Manage workload effectively across the schools 	Maintain accurate and up-to-date records	Track and evaluate student progress	Communicate with families and professionals		7. Training & Staff Development	Deliver training to staff on communication strategies	Model effective practice in lessons	Support staff to embed approaches consistently		8. Monitoring & Evaluation	Collect and analyse data on student progress	Evaluate impact of interventions	Contribute to development of resources and tools		9. Professional Practice	Maintain HCPC and RCSLT standards	Engage in CPD and training	Follow all safeguarding and school policies	Access and engage with external clinical supervision
Person Specification	Essential	BSc (Hons) or MSc in Speech and Language Therapy	HCPC registered and RCSLT member	Experience working with children/young people with SEND (ASD, SEMH) with SLCN. 	Strong understanding of safeguarding and the ability to apply this in practice	Excellent communication and organisational skills	Experience carrying out assessment, intervention planning and progress monitoring	Ability to produce clear, high-quality written reports (including EHCP-related documentation)	Strong interpersonal skills with the ability to build trust with disengaged or vulnerable learners	Ability to work independently, manage a varied caseload and prioritise effectively across multiple settings	Ability to work independently and as part of a team	Ability to work collaboratively with teaching staff and wider multi-disciplinary teams	Flexible, adaptable, and resilient in response to students needs and changing environments 		Desirable	Experience with AAC	Experience in working in a trauma-informed setting	Experience in alternative provision or outreach settings


[bookmark: _heading=h.30j0zll]The job description is not an exhaustive list and there may be times when the Executive Headteacher or Director of Education will require certain tasks to be undertaken that may not be listed here. These will always fall within the policies and procedures of TCW and within the remit of what may be expected in your role. There will always be a discussion between all parties on whether the successful candidate feels they can manage these extra tasks.

Extra information:
This is a salaried part time position of 3 days per week. This role is only expected to work in the school during term time with the exception of an additional 3 specified, out-of-term, office days (dates TBC in advance of the commencement of the school year or upon request). Official leave is 12 days per annum (to be taken out of school time) plus bank holidays, however the rest of the school holidays staff are only expected to work from home to the degree required to meet their duties though should be contactable as required. This role may also be entitled to up to 3 days unpaid term-time leave per annum, to be taken in blocks of no more than 2 days at the discretion of the Executive Headteacher.

The working hours are based on 08.30–16.30 with a 30-minute lunch break on weekdays, with some planning, preparation, reports, admin and meetings taking place outside of these hours. TCW reserves the right to hold meetings, social events and performances after these hours, which you would be expected to attend. This includes weekly Thursday training sessions, which run 4:30–6:00pm, and the TCW showcase. Dates are provided at the beginning of every new academic year.

This role will be directly managed by the Head of Curriculum Development, with performance reviews happening in line with the appraisal policy. It is expected that all successful candidates will follow the policies and procedures of TCW at all times and conduct themselves in a manner that is deemed acceptable and appropriate by the CEO of TCW in accordance with the staff handbook.

All teachers and members of management will be required to meet the Ofsted criteria of good and always aim for outstanding as depicted in the Ofsted guidelines. Staff will be required to attend extra, unpaid training if they do not meet the criteria for good.

This role will be based across our London schools, with occasional visits to our central office where required. Due to the nature of this role, working from home during term time is not possible. All work is expected to be carried out onsite.

Clinical supervision is provided through an external SLT supervisor on a sessional basis. TCW is committed to ensuring all clinical staff have access to appropriate profession-specific supervision.
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